Staff-Student Relations

All District employees are expected to maintain relationships with members of the student body that are
nothing but positive in their intent, conducive to an effective educational environment, do not violate
appropriate staff/student interactions under law, or the policies of the Board, and do not create possible
liabilities to the employee or the District. Employees are reminded that a “friendly” approach to students must
be tempered by the fact that employees are, and should remain, authority figures in the eyes of students. All
District employees are responsible for the regulation of student conduct.

Threats to Students

Any District employee who threatens to inflict, inflicts, or causes to be inflicted, deliberate physical pain
by any means to any student, may be disciplined according to provisions which may be found in the current
negotiated master contract or as prescribed by the Board.

Employees found to be in violation of this policy by the Board may be subject to: a letter of reprimand,
suspension — either with or without pay as allowable by law or collective bargaining agreements, and/or

termination of employment.

Approved: February 8, 2010
LEGAL REF: MCL 380.1312



